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Book List

| shudder to share this enormous “book list” - this bibliography of sorts - in its current state
of disrepair. But time is our collective enemy, and if | wait until it's “edited,” it will likely never
see the light of day.

And people are waiting!

| am frequently asked, “What books do you recommend | read?” And | cobble together lists of
books I've read or even enjoyed (!) only to lose the lists months later.

Alas, | have spent the better part of the past hour cutting and pasting my various, located lists

into one document.

Yes, it is a rat’s nest, but at least “here it is.” [PLEASE forgive any errors, key omissions, or
outright unattractiveness of this list.)

Maybe one day, someone will Pay it Forward by boomeranging it back to me - neatly

organized and much beautified!

Hint, hint.

But until then, here it is - a messy, but quite thorough accounting of some of the books (and
articles) I've read and skimmed and referenced and recommended since the early and mid-

90s.

| hope these books serve you as they have served me but, moreover, that you enjoy them and

find them both “educational and implementable.”

Read on.
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GENERALLY ‘GREAT’ BOOKS:

Ahead of the Curve

Built to Last

Eat, Pray, Love

First, Break all the Rules

Getting to Yes: Negotiating Agreement Without Giving In by Roger Fisher; William L. Ury

Good to Great

Good to Great and the Social Sectors

Hot, Flat, and Crowded

Leadership (Tom Peters]

0. Made to Stick by Chip Heath & Dan Heath

1 Maxwell 3-in-1 Special Edition {The Winning Attitude / Developing the Leaders Around You / Becoming

a Person of Influence)

12.  Moneyball: The Art of Winning an Unfair Game by Michael Lewis

13.  On Becoming a leader by Bennis

14.  Order from Chaos by Liz Davenport

15.  Organizing Genius by Bennis

16.  QOutliers: The Story of Success by Malcalm Gladwell

17.  Presence by Senge

18.  Sway by Brafman Brothers

19. The 21 Irrefutable Laws of Leadership: Follow Them and People Will Follow You by John C. Maxwell

20.  The Art of Constructive Confrontation: How to Achieve More Accountability with Less Conflict by John
Hoover and Roger P. DiSilvestro

21.  The Different Drum: Community Making and Peace by M. Scott Peck

22.  The Effective Executive by Drucker

23.  The Essential Drucker by Drucker

24.  The Fifth Discipline by Senge

295.  The Management Gurus: Lessons from the Best Management Books of All Time

26.  The Necessary Revolution by Senge

27. The Road Less Traveled, 25th Anniversary Edition : A New Psychology of Love, Traditional Values and
Spiritual Growth by M. Scott Peck

28. The Ten Commandments for Business Failure

29.  The Tipping Point by Malcom Gladwell

30. The Wisdom of Teams: Creating the High-Performance Organization by Jon R. Katzenbach and Douglas
K. Smith

31.  Transparency by Bennis

32.  Sway: The Irresistible Pull of Irrational Behavior by Ori and Rom Brafman
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Book Recommendations by Category

Leadership
On What Leaders Really Do [Kotter], Management Challenges for the 21st Century [Drucker])

Management
(The Practice of Management [Drucker], The E-Myth Manager [Gerber], Managing for Excellence
[Bradford /Cohen], Leadership Management [Wilson Learning contributors])

Change

(The Fifth Discipline [Senge], The Fifth Discipline Fieldbook [Senge], The Age of Paradox [Handy], Leading Change
[Kotter], Why Change Doesn't Work [Robbins/Finley], Aftershock [Buchholz], The Dance of Change [Senge]),
The Sneetches and Other Stories by Dr. Seuss , VWho Moved my Cheese?, RePacking Your Bags, Man's Search
for Meaning, Shawshank Redemption, Deep Change

Teamwork
(Why Teams Don't Work [Robbins, Finley], The Wisdom of Teams [Katzenbach], Creating the High Performance
Team [Buchholz], Organizing Genius [Bennis], Power Up [Bradford/Cohen])

Systems Thinking
(Systems Thinking for Children by Polawat Ouilapan], Billibonk and the Thorn Patch by Phil Ramsey, Billibonk and
the Big ltch by Phil Ramsey, When a Butterfly Sneezes by Linda Booth Sweeney

Coaching:
Executive Coaching w/ Backbone and Heart by Mary Beth O'Neill

360 Feedback:
The Power of 360 Feedback; David A Waldman, Ph.D., Leanne E. Atwater, Ph.D.
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7. Academy of Management Journal
2. Academy of Management Review
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4. Harvard Business Review
5. Sloan Management Review
6. Strategic Management Journal
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7. A Beautiful Mind
2. A Few Good Men
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29 Walk the Line
30. We Were Soldiers
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MONOGRAPH

Book List

provided courtesy of The Blake Leath Group, LLC

N M

Assessment/Measurement,/360° Instrument & Survey Design
Focus Groups - Executive Retreats = Curricula Development/ Instructional Design
Process Improvement (Lean/Six Sigma/ TRIZ] - Training = Facilitation - Team

Interventions - Project Teams & Project Management = Think Tanks - Symposia

ROI & Efficacy Studies - Organizational Universities - M&8A Integration - Coaching &

Mentoring Programs - Performance Management (LMS,/PMS] - E&OD Fractional

Outsourcing - e-Solutions - Research - Writing - Publishing
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